
Statement Concerning District 207-DiVincenzo Agreement 
 
 
On December 19, 2012, the District 207 Board initiated dismissal proceedings against a 

tenured teacher, Mr. Michael DiVincenzo, on charges related to hazing allegations in the 

Maine West varsity boys’ soccer program.  The agreement just approved by the Board 

has already been signed by Mr. DiVincenzo and will be signed by me, as President of the 

Board, and the Board’s Secretary, after the conclusion of this meeting. 

 The primary elements of the agreement are: 

 1. Mr. DiVincenzo will withdraw his request for a hearing in response to the 

dismissal proceedings initiated against him by the Board on December 19, at which time 

his compensation ceased.  This will conclude the dismissal proceeding and end Mr. 

DiVincenzo’s employment by the School District.  This will save the District the 

substantial cost of dismissal proceedings and, more importantly, will avoid either party 

having to call students to testify for or against Mr. DiVincenzo in those very difficult and 

lengthy proceedings. 

 2. Health insurance coverage through the District’s program will continue to 

be provided to Mr. DiVincenzo through January 31, 2014.  This is the minimum period of 

time he would have been covered if the dismissal proceeding had continued.  The cost of 

this benefit is approximately $600 per month, which could be reduced if Mr. DiVincenzo 

finds other employment with insurance coverage during that period. 



 3. Mr. DiVincenzo will cooperate in the defense of the lawsuit, pending 

against him and the School District, arising out of the alleged hazing incidents.  The 

Board will fulfill its indemnity and defense obligations under the Illinois School Code to 

Mr. DiVincenzo by providing an attorney to represent him through the Board’s insurance 

provider.  This avoids additional litigation over the extent to which Mr. DiVincenzo has a 

right to be provided coverage and allows the District to cover the costs on an insured 

basis. 

 4. Mr. DiVincenzo waives all claims against the School District except for a 

breach of this agreement and any unemployment compensation claim.  This protects the 

District from civil litigation regarding termination of Mr. DiVincenzo’s employment and 

other related claims. 

 5. The Board does not concede any wrong-doing or improper conduct on the 

part of the District. 

 The Board has determined that this agreement is in the best educational and 

financial interests of the School District for the reasons I have summarized.  There is no 

payment or other consideration, except as stated in the agreement, and the School District 

will continue to cooperate fully with the Illinois State Board of Education, law 

enforcement authorities, the Department of Children and Family Services and any other 

proper entity regarding Mr. DiVincenzo and allegations concerning the Maine West 

hazing matter. 
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