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Salary/Compensation Issues 
 

Salary Schedule 
Historically, teachers have been paid according to their placement on the teacher salary schedule. 
The salary schedule is organized around steps and lanes.  Each step represents one year of 
employment in the District and a salary increase of 2.65%; a lane represents completed graduate 
coursework and salary increases vary by lane.  Salaries increase as a teacher moves a step (down 
the salary schedule) and/or a lane (across the salary schedule). 
 

Board Proposal – November 8, 2012: 
 
2012/2013:     Salary freeze for all teachers except:  

• teachers who qualify for lane advancement based on completed 
graduate coursework will be permitted to move to the  

                                          appropriate lane on salary schedule (36 teachers) 
• teachers who have submitted a retirement notice over the past three 

years but prior to August 15, 2012 (57 teachers) 
 
2013/2014:  1.95% added to each cell on the salary schedule or .75 of a step; 1.5% added to    
                         each longevity cell (a teacher with 23+ years of experience);  
                         beginning teacher salary increases from $39,651 to $40,305; 
                         8 additional teachers permitted unlimited lane movement; 
                         all other teachers who qualify for lane advancement may move one (1) lane  
 

 
2014/2015:  2.75% added to each cell on the salary schedule or one (1) step; 1.5% added to  
                         each longevity cell (a teacher with 23+ year of experience)  
                          beginning teacher salary increases $40,305 to $41,413;  
                          teachers who qualify for lane advancement may move one (1) lane  
 
Letter of Understanding:  The Board and Association agree to establish a joint Salary Study  
Group to address the question of future compensation of teachers. 
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Tuition Reimbursement 

Under the Agreement that expired in August, Geneva teachers were eligible to receive 
reimbursement up to 75% of the cost of coursework from approved graduate programs.  The 
amount allocated to this graduate coursework reimbursement program was $165,000 in the 
2009/2010 school year, $160,000 in the 2010/2011 school year, and $100,000 in the 2011/2012 
school year.  
 

Board Proposal – November 8, 2012: 
 
Reduce the amount allocated to this program to $85,500 in both 2012/2013 and 2013/2014 and 
$60,000 in 2014/2015.   
 
Reduce the tuition reimbursement rate for each individual course from 75% to 50%. 
 
 

The Board and the GEA are close to reaching agreement on this issue. 
 

 
Retirement 

In the Agreement that expired in August, teachers who submitted a retirement notice were 
given a 6% salary increase over their previous year’s salary in the first year of their 
participation in the retirement program.  Subsequent increases in the last three years of 
participation in the retirement program were tied to the average salary increase in the prior 
school year.  End of service salary increases have been prevalent in many Illinois school 
districts.   
 
Board Proposal – November 8, 2012: 
 
Plan A – ERO sunsets (ends) at the end of the 2012/2013 school year. 
 
Plan B – will sunset at the end of this contract in August 15, 2015. 
 
An eligible teacher submitting a retirement notice by a predetermined date in the 2012/2013 
school year and who intends to retire at the end of the 2014/2015 school year will receive the 
following salary increases: 
 
• 2012/2013: 6% increase over their prior year’s salary 
• 2013/2014: 3% increase over their prior year’s salary 
• 2014/2015: increase based on the 2013/2014 average teacher salary increase 
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                                                              Retirement 
 
An eligible teacher submitting a retirement notice by a predetermined date in the 2013/2014 
school year and who intends to retire at the end of the 2014/2015 school year will receive the 
following salary increases: 
• 2013/2014: 6% increase over their prior year’s salary 
• 2014/2015: 3% increase over their prior year’s salary 
                                                                     
An eligible teacher submitting a retirement notice by a predetermined date in the 2014/2015 
school year and who intends to retire at the end of the 2014/2015 school year will receive the 
following salary increases: 
• 2014/2015: 6% increase over their prior year’s salary 
 
An eligible teacher submitting a retirement notice in 2012/2013, 2013/2014, or 2014/2015 will 
receive, via a 403(b), a lump sum post-retirement benefit of 20% of final salary for 25+ years 
of full time experience in the School District, 15% of final salary for 20-24 years of full time 
experience in the School District, and 10% of final salary for 15-19 years of full time 
experience in the School District. 
 
The Board is proposing to end the retirement program for those teachers who opt to retire 
under the Illinois Teachers’ Retirement System Early Retirement Option.   
 
The Board is also proposing that, if the Illinois General Assembly enacts legislation which 
results in additional costs to the District for end-of-service salary enhancements, the parties 
agree to “re-open” this section of the contract. 
 
The Board and the GEA are close to reaching agreement on this issue. 

 
Health Insurance 

At the present time, the Board pays 100% of the monthly health insurance premium for those 
teachers who elect single coverage and the equivalent of 75% of the monthly health insurance 
premiums for those teachers who elect family coverage.  The Board currently offers one HMO 
health insurance plan and two PPO health insurance plans. 
 
Board Proposal – November 8, 2012: 
 
The Board proposes a reduction of board-paid insurance premiums for single coverage from 
100% to 95% for the 2013/2014 and 2014/2015 school years.   
 
The Board also proposes eliminating the PPO 750 reimbursement plan on January 1, 2013. 
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                                                              Health Insurance 
 
Finally, the Board proposes that, if the Affordable Care Act imposes additional costs to the 
District due to the nature and cost of the District’s insurance plan, the parties will agree to “re-
open” this provision to investigate and consider other available plans in order to avoid those 
additional costs. 
 
The Board and the GEA are close to reaching agreement on this issue. 

 
 

Sick Leave 
 

Geneva teachers are provided ten (10) days of sick leave each school year.  A sick day is a day of 
absence for personal or family illness without loss of pay.  Unused sick days accumulate from 
one fiscal year to the next without limitation.  The union proposes to provide 12 sick days for 
teachers who have accumulated 1-100 sick days; 15 sick days for teachers who have 
accumulated 101-150 sick leave days; and 20 sick leave days for those teachers who have 
accumulated 151-200 sick leave days. 
  
 

Board Proposal – November 8, 2012 
 
No change in the allocation of sick leave.   
 
 

 
GEA Release Time 

Currently, release time is provided to the GEA union President during the school day to meet 
with District administration to discuss issues of common concern, generally represent the 
interests of the union and engage in any other union activities.   Under the Agreement that 
expired in August, the President of the GEA or designee had daily release time up to 70% of his 
or her regular work load.  Most recently, the GEA has allocated the GEA President 50% release 
time and the GEA Vice President 20% release time. The GEA does not compensate the District 
for this release time. 
 
Board Proposal – November 8, 2012: 
 
2012/2013:            No Change 
 
2013/2014:            Reduce release time from .70 to .60 FTE; GEA reimburses the District 25% 
                              of the beginning teacher salary rate in place in 2013/2014 
 
2014/2015             Reduce release time from .60 to .50 FTE; GEA reimburses the District 50% 
                              of the beginning teacher salary rate in place in 2014/2015 
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Contract Language Issues 
 
 

Union Dues (Fair Share) for Non-members 
The union is proposing the addition of “fair share” language to the contract.  At the present time, 
Geneva teachers are not required to join the GEA, and the union does not have the ability to 
assess non-members a “fair share” fee for representing their interests in collective bargaining 
matters. 
 
The Board is opposed to adding “fair share” language to the contract. 
 
 
 

Involuntary Transfer 
The GEA is proposing language to the new Agreement that would alter the process of 
involuntarily transferring a teacher to a grade level or school different from that teacher’s current 
assignment.   
 
The Board and GEA are continuing to discuss possible changes to language in the contract  
regarding involuntary transfer. 
 

 
 

Progressive Discipline 
The Board is seeking to modify existing contract language on employee discipline by clarifying 
the progressive discipline sequence, increasing the notification time period when a teacher needs 
to be informed that allegations of misconduct have come to the attention of the teacher’s 
supervisor, and increasing the length of time that a written reprimand and suspension letter can 
remain in a teacher’s personnel file.  
 
The Board and GEA are continuing to discuss possible changes to language in the contract  
regarding progressive discipline. 
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Extending the Teacher Work Day 
The Board wishes to extend the teacher work day by 45-60 minutes four times during the school 
year in order to engage teachers in school improvement and professional development activities. 
 
The Board and GEA are continuing to discuss possible changes to language in the contract  
regarding the teacher work day. 
 
 

Supervision 
In an effort to provide more instructional support to middle school students in math, the middle 
school administration has assigned math teachers and their students to the same study hall during 
the school day.  Middle school teachers are assigned five instructional classes and one 
supervisory duty (e.g. lunchroom duty, study hall supervisor) each school day.  The GEA wants 
this math tutoring to be considered  a sixth instructional class, requiring additional compensation 
to middle school math teachers, or the end of the practice of pairing math students with their 
math teacher during the teacher’s required supervisory duty. 
 
The Board and GEA are continuing to discuss possible changes to language in the contract  
regarding supervision. 
 
 
 

Security Cameras 
The Board recently installed a number of security cameras in public areas at Geneva High 
School.  Both the Board and the GEA are in agreement that it would be prudent to add language 
to the Agreement regarding the use of security cameras in the work place.  
 
The Board and GEA are continuing to discuss possible changes to language in the contract  
regarding security cameras. 
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Special Education 
The union has proposed several changes to the part of the contract addressing issues related to 
services provided to special education students.  The GEA has proposed the following: 
• Increasing the number of release days for special education teachers at the high school from 

two to five;  
• Modifying the formula to determine special education caseloads (i.e. the number of students 

that a special education is responsible for) at the elementary level;  
• Changing the definition of the middle school study hall supervised by special education 

teachers from a supervisory period to an instructional period;  
• Creating a committee of teachers and administrators to review the workload of special 

education teachers at the elementary level; 
• Creating a committee of teachers and administrators to review the District’s response to 

student social-emotional issues, starting first at the high school level and then proceeding the 
middle school and elementary levels  

 
The Board and GEA are continuing to discuss possible changes to language in the contract  
regarding special education.  
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