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The Board of Education has received many questions regarding the final contract proposal submitted by 

the Geneva Education Association.  In an effort to answer those questions, and to further clarify the 

impact of the union’s proposal to our community, we would like to take this opportunity to address two 

issues that have been reported on in the press. 

Salary - The Union is proposing a 1% increase on the salary schedule for the first two years of the 

contact, in addition to “step and lane” increases.  They are proposing a freeze for the first half of the 

third year, but “step and lane” increases for the second half of year three. 

Each “step” increase will automatically raise a teacher’s salary by 2.65% in year one, and another 2.65% 

in year two.  Similarly, “lane” movement for additional coursework, when earned, will also increase 

salaries by an additional 2.65% for each lane up to the Master’s degree, and 5.37% for those lanes 

beyond the Master’s degree. 

For example, under the Union proposal, in year one, a teacher would receive a minimum of 2.65% 

“step” increase, plus 1%, for a total minimum increase of 3.65%.  Any applicable “lane” movement 

leading up to the Master’s degree would add an additional 2.65% per lane.  A teacher with only one lane 

movement in the first year would receive a 6.3% increase in salary.  If the lane movement occurred 

beyond the Master’s degree, the teacher would receive a 9.02% increase in the year.  Traditionally, a 

number of teachers have moved multiple lanes in a single year, resulting in even greater percentage 

increases. 

The second year under the Union proposal would be the same as the first year. 

The third year, the Union proposes a freeze for the first half of the school year, and “step and lane” 

increases during the remaining half of the year.  This equates to approximately 1.3% per step, and 1.3% 

per lane movement leading up to the Master’s degree, or 2.7% after the Master’s degree.  

Retirement - The Union has proposed those teachers giving notice of retirement receive a 6% salary 

increase during three of their four final years of employment, resulting in total increases in excess of 

18%.  These increases boost the average base salary used for calculating future pension benefits, and 

result in significant costs to the TRS system and, possibly, our taxpayers. 

As provided for by law, the Illinois Educational Labor Relations Board will post the Board of Education’s 

and the GEA’s final offers on its web page on Friday, October 26.  The Board of Education will post both 

offers on the School District’s web page on that same day.  

   

 


