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DuPage County Cuts $10.7 million from 2012 Budget
The DuPage County Board recently approved its Fiscal Year 2012 budget that included a $10.7 million
reduction in spending from the previous year’s plan. 

Despite the reductions, the $434.3 million spending plan adequately funds public safety, infrastructure
and human services without raising property taxes. 

The FY 2012 budget is $10.7 million lower than last year’s plan. It is the third consecutive year that the
County has cut the budget which is $44 million less than the FY 2009 financial plan. 

The 2012 spending plan reduces employment costs, seeks consolidation and pursues reform and
transparency. It also properly funds highway improvements, drainage projects and storm water needs. 

The budget includes:

•No property tax increase; 

•A reduction of 46 full-time positions; 

•Greater contribution by employees for
health insurance; 

•Modified employee benefits that cut
sick time and vacation days; 

•Seeks consolidation and efficiencies for
the Juvenile Detention Center through a
partnership with Kane County; and

•A balanced General Revenue Fund.

DuPage County continues to sustain its
excellent fiscal standing and maintains very low debt and strong reserves. The County also maintained
its Aaa bond rating – the highest rating possible from the independent financial rating firm of Moody’s
Investors Services. Only 2 percent of the counties in the country have received this distinction.

In an effort to bring government employee
benefits more in line with the private sector,
DuPage County Board members passed a
modified benefits package that is expected to
save taxpayers $20 million over the next 20 years. 

The ordinance was proposed by Jeff Redick who
served as the chairman of the Ad Hoc Committee
on Human resources. 

“It’s important that we are honest with our
employees and with the taxpayers. The County’s
finances, like all governments, have simply

reached a point where we cannot keep up with
the rising costs in employee benefits and we
needed to make changes. The new policy reflects
the best practices of public and private entities
and creates long-term financial stability for the
County,” said Redick. 

The changes, which took effect for Fiscal Year
2012, reduced employee vacation time and
abolished a program that allowed departing
employees to receive a cash payout for unused
sick time. 

DuPage Offers Senior Services
DuPage County Senior Services offers a number
of programs and information to facilitate an
independent lifestyle for residents aged 60 and
older. Resources are available at the County or
comprehensive need assessments can be done
at home by a care coordinator.

The senior programs include housing, financial
assistance, tax benefits, transportation, food
resources, public aid, home health care
programs, home delivered meals, medical
assistance, caregiver support, elder abuse,
nursing home ombudsman and legal
assistance.

For more information on these services,
visit dupageco.org/seniorsvcs or call (630)
407-6500, toll free (800) 942-9412 or (630)
407-6502 (TDD).

WorkNet DuPage Offers Jobs, Training Opportunities
DuPage County residents seeking employment opportunities and employers
who are looking for applicants are reminded about a valuable free resource
through WorkNet DuPage.

DuPage County residents can take advantage of employment opportunities
and job training through WorkNet DuPage located in Lisle. WorkNet DuPage
provides an extensive range of services to both job seekers and employers.
Job seeker services include scholarships for job training programs, job
search workshops and career counseling. Employer services include new
hire training, job posting and job fairs.  

WorkNet DuPage offers free access to computers, internet, copiers, fax
machines and printers. The Resource Room also contains an extensive
collection of books on resume writing, interviewing, job search strategy, job
retention and professional development. 

The WorkNet DuPage Career Center is open from 8 a.m. to 4:30 p.m.
Monday through Friday and is located at 2525 Cabot Drive, Suite 302, Lisle.

For more information about WorkNet DuPage visit worknetdupage.org.

County Offers Electronic Recycling Drop-off Locations
DuPage County and local municipalities offer a variety of recycling programs and collection sites that residents can
use to recycle their electronics for free. As of Jan. 1, electronics are banned from landfills in Illinois. 

Drop-off locations in District 2 are: 

•Lisle Public Works Storage Lot - from 9 a.m. to Noon on the third Saturday of each month at 4930 Lincoln Ave. (Route 53), (630) 271-4100.

•Westmont Ty Warner Park (parking lot) - (closed during winter - will reopen in spring) from 7 a.m. to 1 p.m. on the second Friday
of each month at 660 N. Blackhawk Dr., (630) 981-6200.

•Villa Park Village Hall Parking Lot - (closed during winter - will reopen in spring) from 9 a.m. to Noon on the fourth Saturday of each
month at 20 S. Ardmore Ave., (630) 834-8500.

For a complete list of drop-off locations throughout the County, visit dupageco.org/recycling.

Stay Connected to DuPage County
DuPage County is launching a new electronic newsletter this Spring. The e-newsletter is free and will contain a variety of information
about DuPage County programs and services in addition to the latest news from your County Board members. Subscribers will
also be invited to voice their opinions on issues facing the County Board. Subscribe to the e-newsletter through dupageco.org. 

Residents can also stay up to date on breaking news and updates on DuPage County through Facebook at “DuPage County Board”
and through Twitter at “@DuPageCounty.”
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Did You Know?

Only 2.8% of your property tax bill
goes to DuPage County.
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